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Every Seouting Leader waorking with one of Scouting's Sections must receive training
equivalent to Part T in the Section in which they’re involved within their first year of service as a
Leader. For cxample, an Assistant Cub Leader stecting in the 19992000 Scouting year would
complete Part I by October 31, 2000.

The key is that a Scouter receives the kmowledge and skills necessary to their role. In aid of this,
and as soon 85 possible after they are recruited, every Scouter should receive from their Group
Committee & Skills Chart relative to the Section in which they are involved. The Group
Committee should also assign a coach/mentar to help the person utilize the skidls chart, Group
Committees looking for assistance with this should consult ai Area Service Scouter.

‘There are three paths that exist for a person o keceive their Part L

1) Successfully completing a Part T training course

2) Being recognized with an equivalency for Part1

3) A combination of the above twa '

The discussion of which path to take should be undertaken in consuitation with the individual
and the Arez Commissioner (or designate), however, the decision rests with the Commissioner.

1) Training Courses

The first option is to participate in g formal training course. This is by far and sway the best
approach of the three. Course participarits receive the knowledge and skills of their Part T in an
inferactive “learning by doing” fashion, Additionally, thiey enjoy other benefits such a9'meeting
and networking with other Scouters and Trainers, having an opportunity to test what they learn
while on the ¢ourse and finally to buitd their experience in an environment that is strong with the
spirit of Scouting.

2} Equivalency

The Skills Charts are key to this approach. An individual may came to Scouting with leadershiz.
experiences (including long-tenm casual asscciations with Scouting, perhaps as an occasional
helper) and Scouting needs to acknowledge the skills and knowledge that individuals bring with
them, This could include professional, managerial and other voluntary experiences.
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When reviewed by an Area Commissioner (o1 designate) a Part I Wood Badge equivaleney may
be granted providing the individual possesses one half of the skills listed and at least one skill
from every category in the skills char.

Ares Commisgioners {or destgnates) will use this approach in cases where a person’s skills and
knowledge warrant recognition in this fashion.

3) Combingtion

The Skills Charts are alse key to this approach. An individusl mey come to Sconting with a great
amount of leadership experience (inclnding sometimes casual associations with Scouting).
However, there may be gaps in the knowledge when the Skills Chart is used o assess the
individual's experience. The individual can then either take the necessary Part I Module(s} or
individual session(s) required. A further alternative allows the Area Commissioner {or designatc)
to essign a Crach or Meetor to conduct one oo one sessions to fill in the gaps.

Training is Required _
If Leaders have not completed eppropriate raining or the equivalent by October 31, fhey will not
be accepted for registration the following year until it is completed

Forexample,ifaL&adermr&gistaedwithSmutsCmmdahetﬁwlSqﬁanbﬁ 1859 and 31
August 2000, and did not receive training by October 31, 2000, they would not be accepted for
registration for the 2000/2001 Scouting year {which nns 1 September 2000 to 31 Augnst 2001).

Quality Programme Delivery is our Goal

It is crucial to the deﬁven’yofaQua]ilySm;ﬁ_ngprogrammathdm know and sre able to delbver
our programmes. Ensuring that every Leader receive Part I in the Section in which he or she warls
should be the prionty of cvery Area Commissioner and their respective Assistant Ared
Commissioners — Training, )
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