SERVICE SCOUTERS SKILLS CHART

DUTIES TASKS -----
Al A2 A3 Ad
COMMUNICATE INTERPRET & ASSESS PROVIDE
COACHING EFFECTIVELY RELATE B.P.&P. INDIVIDUAL EFFECTIVE
WITH ADULTS NEEDS FEEDBACK
B1 B2 B3 B4
ASSESS
SET GOALS AND DEVELOP EVALUATE
PLANNING CURRENT OBJECTIVES ACTION PLANS PROGRESS
SITUATION AND
NEEDS
c1 c2 c3 c4
BE AN DEMONSTRATE USE RULES OF KEEP MINUTES
WORK WITH EFFECTIVE EFFECTIVE ORDER
COMMITTEES TEAM MEMBER LEADERSHIP
C10
MANAGE
CONFLICT
D1 D2 D3 D4
RELATE VRAD ASSESS ADHERE TO PLAN &
PROVIDE PROCESS NEEDS OF TRAINING CONDUCT A
TRAINING PARTICIPANTS GUIDELINES SESSION
E1l E2 E3 E4
EXPLAIN EXPLAIN EXPLAIN EXPLAIN
MARKET MISSION & BENEFITS OF PROGRAM HISTORY &
SCOUTING PRINCIPLES MEMBERSHIP OBJECTIVES CULTURE
F1 F2 F3 F4
MANAGE ENSURE HEALTH EXPLAIN EXPLAIN ROLES RECRUIT NEW
MEMBERSHIP & SAFETY OF STRUCTURE OF RE- MEMBERS
MEMBERS SCOUTING SPONSIBILITIES
G1 G2 G3 G4
BUSINESS MANAGE MANAGE REGISTER PLAN &
MANAGEMENT EQUIPMENT FACILITIES MEMBERS CONDUCT

FUNDRAISING




SCOUTER

AS A6 A7 A8 A9
TUTOR OTHERS COUNSEL MENTOR CHALLENGE &

OTHERS OTHERS MOTIVATE

OTHERS
B5 B6 B7 B8 B9
SOLVE MANAGE TIME WRITE MANAGE SELF MANAGE RISK
PROBLEMS REPORTS DEVELOPMENT
c5 cé c7 cs c9
ASSESS GROUP ASSESS GROUP MOTIVATE BUILD “TEAM” FACILITATE
DEVELOPMENT DYNAMICS GROUP SPIRIT GROUPS
D5 D6 D7 D8 D9
RELATE

DEBRIEF DESIGN PRINCIPLES OF FACILITATE A LEAD TRAINING
SESSION / LEARNING ADULT LEARNING TEAMS
COURSE PROJECTS LEARNING GROUP
E5 E6
SPEAK TO WORK WITH
PUBLIC THE MEDIA
GROUPS
F5 F6 F7 F8
INTERVIEW / ASSIST OTHERS PROVIDE FOR AWARD &
SCREEN NEW IN PERSONAL THE NEEDS OF HONOUR
MEMBERS DEVELOPMENT MEMBERS MEMBERS

PLAN
G5 G6
MANAGE FUNDS PLAN FOR

GROWTH OF

SCOUTING




